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Hello, Pikes Peak 356! 

How much fun are we going to have this summer?! I'm so excited for all 
the things to come. Not to mention getting back out to go camping and 
ride the quad. Yes, I'm still going to ride after my small accident. My knee 
is healing nicely and I get the stitches out on June 10. 

I hope you all got the chance to vote for the National Board and the PSW 
Region Director. One of the reasons I love going to conferences is that 
you get to meet the current national board and the candidates running 
for the next year's positions. NAWIC is much more than our AMAZING 
chapter. These women have wonderful ideas for the chapter, region, and 
nation. They are inspiring and make you realize it could be you running of 
one of those offices someday. 

If you didn't get to vote for the national board, make sure you attend the 
June Membership meeting to vote for your chapter board. The slate of 
candidates was presented at the May meeting. We will have a true elec-
tion for the Treasurer and Directors positions. We encourage members to 
run. New members mean new ideas. New ideas mean change. The only 
way for our chapter to grow and improve is to change. Join us and cast 
your vote on Thursday, June 20 at Mi Mexico! 

Thank you to everyone that volunteered and participated in the Rosie 
Run! I can't wait to get the final numbers see how 
much we raised for the Katie Trapp Conference 
Fund. 

I hope to see all of you at the June Membership 
meeting, 

Kristen Ibarra, CDT 

President 

Pikes Peak Chapter 356  

Events 

06/20/2024 Membership Meeting 

07/18/2024 Hardhat Tour 

07/18/2024 Membership Meeting 

08/01/2024 Board Meeting 

Pikes Peak Chapter 356 

“Nothing is impossi-

ble, the word itself 

says 'I'm possible'!” 

Audrey Hepburn 



 

Professional Development & Education/NEF – Ginger Parry, CBT,CIT, ESP & Ally Jencson  • pde.nef.pp356@gmail.com  

Membership & Marketing – Ashley Stoever, Jessica O’Connell, & Christina Townsend • membership@nawic356.org  

Finance –  Jessica O’Connell  •   treasurer@nawic356.org 

   
 

Historian – Kristen Ibarra, CDT                                    719-203-3323     kibarra@rmg-engineers.com  

Website – Samantha Walter                         719-635-0902     info@nawic356.org 

Parliamentarian – Karen Mitchell, CBT, CIS, CIT                                   719-686-7482     CO-kem513@outlook.com  

Centerline Editor – Jessica O’Connell                                719-310-4848     joconnell@pyramidconstructioninc.com 

    

 

 Special Committee Chairs 2023-2024 

 

Block Kids – Naomi Kidd  • 719-632-9868  •  nrkidd4ppc356@outlook.com  

          Ginger Parry,  CBT, CIT, ESP • 719-271-7915 •   pde.nef.pp356@gmail.com  

Bylaws – Kristen Ibarra, CDT • 719-203-3323 • kibarra@rmg-engineers.com 

CAD Competition — Amy Christiansen  • 719-203-3340 • achristiansen@tms-companies.com 

                       Angelique Kallio, CIT • 719-532-9988 • angeliqueK@tms-companies.com  

Community Outreach— Samantha Walter• 719-649-2739 • samanthawalter719@gmail.com  

Fundraising – Grace Houston & Amy Christiansen  • 847-721-9116 • fundraising@nawic356.org 

OSHA Alliance/Safety  – Karen Mitchell, CBT, CIS , CIT  • 719-686-7482  •  CO-kem513@outlook.com  

Rosie Run 5K Committee – Ally Jencson & Kristen Ibarra, CDT • 719-659-6618 • rosierun@nawic356.org 

Social Media – Jessica O’Connell • 719-310-4848 • nawicpp356@gmail.com  

Scholarship (NFSF) – Lisa Gardunio • 303-819-5279 • lisa.gardunio@elderconstructioninc.com 

Strategic Planning – Christina Townsend • 719-884-0723 • christina.townsend@hubinternational.com  

WIC Week –Grace Houston • 847-721-9116 •  wicweekpp356@nawic356.org 

 

Special Clubs 2023-2024 

Book Club— Ginger Parry, CBT,CIT, ESP • 719-271-7915 • pde.nef.pp356@gmail.com 

Craft Club— Ginger Parry, CBT,CIT, ESP & Amy Christiansen • 719-271-7915 • pde.nef.pp356@gmail.com 

 

Board 2023-2024 

-------------------------------- 

President 

Kristen Ibarra, CDT 

kibarra@rmg-engineers.com  

• 

President Elect 

Samantha Walter 

samanthawalter719@gmail.com 

• 

Vice President 

Elysa Matthews 

ematthews@timberlinelandscaping.com 

• 

Recording Secretary 

Jennifer Zezlina, RA 

jenzezlina@yahoo.com 

• 

Treasurer 

Jessica O’Connell 

treasurer@nawic356.org 

• 
Directors 

Ashely Stoever 

Karla Greeley 

Lisa Gardunio 

Naomi Kidd 

boardmembers@nawic356.org 
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NAWIC Pikes Peak Chapter 356 - June Membership Meeting 

Join us for an exciting evening at the NAWIC Pikes Peak Chapter 356 June Membership Meeting! This in-person event will 

take place on Thursday, June 20th, 2024, starting at 5:30 (Mountain Daylight Time). 

Hosted at Mi Mexico Restaurant , this gathering promises to be a fantastic opportunity to connect with fellow profession-

als in the construction industry. Network, share ideas, and get involved in the chapter by voting on the next Board of Direc-

tors for 2024-2025! 

At this meeting we will conduit our annual membership elections. As well as review and touch-base on our goals set at our 

bi-annual Strategic Planning event held in September 2023. 

Whether you're an experienced member or new to the field, this event is open to all. 

Don't miss out on the chance to expand your professional network, gain valuable insights, and have a great time with like-

minded individuals. Mark your calendars and join us at the NAWIC Pikes Peak Chapter 356 - June Membership Meeting! 

 

https://www.eventbrite.com/e/nawic-pikes-peak-chapter-356-june-membership-meeting-tickets-875532921537


 

https://www.eventbrite.com/e/923002985777?aff=oddtdtcreator


NAWIC Pikes Peak Chapter 356-July Membership Meeting 

Join us for an exciting evening at the NAWIC Pikes Peak Chapter 356 July Membership Meeting! This in-

person event will take place on Thursday, June 18th, 2024, starting at 5:30 (Mountain Daylight Time). 

Hosted at El Padrino Mexicano , this gathering promises to be a fantastic opportunity to connect with fellow 

professionals in the construction industry where you can network, share ideas, and get involved in the chap-

ter. 

Whether you're an experienced member or new to the field, this event is open to all. 

Don't miss out on the chance to expand your professional network, gain valuable insights, and have a great 

time with like-minded individuals. Mark your calendars and join us at the NAWIC Pikes Peak Chapter 356 - 

July Membership Meeting! 

 

https://www.eventbrite.com/e/nawic-pikes-peak-chapter-356-july-membership-meeting-tickets-922987078197


 



Please help us welcoming our  

newest members: 

Briana Woods 

Eileen Zarkovacki 

Jill Webb 

Brandy McDaniel 

With these ladies membership,  

we are now 

49 members!! 

Remember to tell your friends! 

Follow us on Facebook, Instagram, and LinkedIn. 

 

https://www.facebook.com/nawicpp356
https://www.instagram.com/nawicpp356/
https://www.linkedin.com/company/nawic-pikes-peak-chapter-356/?viewAsMember=true


(April – June 2024) 

For our second quarter community outreach project, NAWIC Pikes Peak 

Chapter 356 will be holding a school supply drive to benefit The Hanger, a 

program of CASA of the Pikes Peak Region. CASA of the Pikes Peak Region 

is a nonprofit organization that trains and supervises volunteers to repre-

sent the best interests of victims of child abuse, neglect, and severe do-

mestic conflict. CASA volunteers are appointed by judges to be a voice for 

these children in court and in the community. The desired result is that children be placed in safe, loving 

homes where they can thrive. The Hanger is a store in the back of the CASA office where foster teens can shop 

for donated clothing and accessories free of charge. It is a simple concept that most of us take for granted, but 

for a foster kid, being able to choose and wear your own clothes builds self-esteem. 

In July, The Hanger holds a back-to-school party for teens in foster care, where they can pick out all their own 

school supplies and a backpack. This is so important to the youth, as they do not always have the same oppor-

tunities to get fun or cool or trendy items for school, so choosing their own items and having a good variety 

really helps build normalcy. They light up when they see all the options from which they can choose! The 

Hanger has school supplies available all year long so that they can pick up what they need throughout the 

year. This also helps when they have emergency placements, as these teens often are unable to grab many 

items before being removed from their homes and school supplies are not on their mind at that time. 

Teens really enjoy FUN school supplies! Look for items that are pretty, trendy, and/or have designs on them, 

for boys and girls, ages 13-18. Please bring your school supply donations to our May and June meetings or 

contact a member of the Community Outreach Committee to arrange for pick up or drop off. Feel free to 

share this donation opportunity with everyone that you know! The chapter will be making one big donation of 

all items collected on July 12, 2024. 

Community Outreach Committee – Samantha Walter, Jessica Swinchoski, Jennifer Zezlina, and Elysa 

Matthews. 

 



 

 

 

Quarterly Community Outreach 

April – June 2024 

For the months of May and June, our chapter will be collecting school 

supplies, for teens in foster care, for The Hanger’s back-to-school party. 

Specific supplies that they are currently in need of are: 

• Paper – College and wide ruled. Filler paper, spiral notebooks, and 

composition books. 

• Pens (black and blue) and Mechanical Pencils (they have a ton of 

regular #2 pencils) 

• Folders with designs on them 

• Crayons (24 pack) and Markers (10 packs, thin and thick) 

• Pencil cases or pouches 

• 1” and 1.5” 3-ring binders – colorful and/or with designs are ideal 



June 2024 

By Karen Mitchell, CBT, CIS, CIT, Chapter Safety Chair 

OSHA's Emphasis on Heat Stress Prevention: Protecting Women in Construction 

As the construction season heats up, the Occupational Safety 

and Health Administration (OSHA) has intensified its focus on 

preventing heat-related illnesses and injuries. This initiative is 

crucial for all workers but takes on particular significance for 

women in the construction industry, who may face unique 

challenges and risks. Understanding and addressing these 

challenges is essential for ensuring the safety and well-being 

of women working in construction. 

The Rising Threat of Heat Stress 

Heat stress is a significant concern in the construction industry, where workers are often exposed to 

elevated temperatures and strenuous physical activity. OSHA's emphasis on heat stress prevention is 

timely, as climate change leads to more frequent and severe heatwaves. Heat-related illnesses can 

range from mild conditions like heat rash and heat cramps to more severe issues like heat exhaus-

tion and heat stroke, which can be fatal if not promptly treated. 

Unique Challenges for Women 

While heat stress affects all workers, women in construction may face unique challenges that neces-

sitate specific considerations: 

PPE and Clothing: Women often struggle with finding personal protective equipment (PPE) and 

work clothing that fit properly and are suitable for hot weather. Ill-fitting PPE can exacerbate heat 

stress by limiting airflow and increasing discomfort. Manufacturers are beginning to produce PPE 

designed for women's bodies, but more widespread availability and adoption are needed. 

Physiological Differences: Research indicates that women may be more susceptible to heat stress 

due to physiological differences, such as a higher proportion of body fat and different sweating 

patterns compared to men. These differences necessitate tailored strategies for monitoring and 

mitigating heat-related risks. 

Workplace Accommodations: Women in construction may also face barriers in accessing adequate 

hydration and cooling breaks, especially in environments where they are a minority. Ensuring 

equal access to these essential measures is critical for preventing heat stress. 

 



OSHA's Heat Stress Prevention Campaign 

OSHA's campaign to prevent heat-related illnesses includes several key components: 

Heat Illness Prevention Plan: Employers are encouraged to develop and implement comprehensive heat illness 

prevention plans. These plans should include measures such as providing water, rest, and shade; scheduling fre-

quent breaks; and gradually acclimatizing workers to hot environments. 

Training and Education: OSHA emphasizes the importance of training workers and supervisors to recognize the 

signs of heat stress and respond appropriately. This training should be inclusive, considering the specific needs 

and vulnerabilities of female workers. 

Monitoring and Reporting: Employers should establish procedures for monitoring workers for signs of heat-

related illness and ensure prompt reporting and response to any incidents. This includes using tools like the 

OSHA-NIOSH Heat Safety Tool app to track real-time heat index values and make informed decisions about 

work practices. 

Promoting a Culture of Safety: A key aspect of OSHA's campaign is fostering a workplace culture that prioritizes 

safety and encourages workers to voice concerns without fear of reprisal. For women, this means creating an 

environment where they feel comfortable speaking up about heat-related risks and advocating for necessary 

accommodations. 

Find more information about this campaign as well as practical tips to minimize heat stress here: https://

www.osha.gov/emergency-preparedness/guides/heat-stress.  

Practical Steps for Employers 

To effectively protect women from heat stress, employers in the construction industry should take the following 

practical steps: 

Ensure Proper Fit of PPE: Invest in PPE and clothing designed for women to ensure comfort and effectiveness in 

hot conditions. 

Tailor Heat Stress Programs: Consider the physiological differences between men and women when developing 

heat stress prevention programs. This might include different hydration and cooling strategies. 

Provide Equal Access: Ensure that all workers, regardless of gender, have equal access to hydration, shade, and 

cooling breaks. 

Encourage Reporting: Create a supportive environment where women feel empowered to report heat-related is-

sues and suggest improvements. 

Conclusion 

OSHA's focus on heat stress prevention is a vital initiative that can significantly enhance the safety and well-being 
of construction workers. By understanding and addressing the unique challenges faced by women in construction, 
employers can create a more inclusive and protective work environment. Prioritizing heat stress prevention not on-
ly safeguards the health of female workers but also promotes a culture of safety and equality in the construction 
industry. 

 

https://www.osha.gov/emergency-preparedness/guides/heat-stress
https://www.osha.gov/emergency-preparedness/guides/heat-stress


 



Registration is OPEN 

Mark your calendars, September 12, 2024!! 
Activity Provider 

Set up a “Hands On” Activity for the students to participate in which represents a career area:  

architecture engineering, building crafts/trades, highway construction, information on training/

education programs or management.   

 

Group Leader 

Group Leaders will be assigned 8-10 students and given a schedule to accompany them as they partic-

ipate in activities throughout the day. There will be an orientation meeting prior to the students  

arriving to go over procedures. 

 

Sponsor Contributions 

Please consider being a sponsor for the 2024 Event. We could not do this event without the support 

of our sponsors.  

 

Visit our website for more information www.sococareerdays.com 

 

https://www.sococareerdays.com/event-info/2024-activity-registration
https://www.sococareerdays.com/event-info/2024-activity-registration
https://www.sococareerdays.com/event-info/2024-sponsor-contributions
https://www.sococareerdays.com/
https://www.facebook.com/SouthernColoradoConstructionCareerDay
https://www.linkedin.com/company/southern-colorado-construction-career-days-foundation/


Our next book for 2024 is The Miracle Morning by Hal El-
rod.  There is a journal and phone app available for those 
who are interested.  If anyone chooses to use either, we can 
talk about them at the meetings. The entire book is 227 pages 
– a total of twelve chapters. For June, let’s get through Chap-
ter 4, July will be through Chapter 8, and we will complete the 
book in August.  Because I know the summer months are 
hectic for all of us, I am taking this book a bit slower. 

 

Please remember book club meetings are typically the last 
Saturday of the month. Times and locations will be deter-
mined closer to the meeting dates.  

Do you need assistance paying for membership 

meetings?  We have members willing to assist.  

Reach out to the President, Kristen Ibarra at presi-

dent@nawic356.org or kibarra@rmg-engineers.com 

 



Did you know you can order NAWIC Pikes Peak Chapter 356 Swag!!! 

 

https://teamlocker.squadlocker.com/#/lockers/nawic-pikes-peak-chapter-356


Applications for the National Tradeswoman of the Year Award are open! This award will be giv-

en at the NAWIC Annual Conference this year in Houston, TX and this is the first year for this 

award. Be sure and nominate one of the phenomenal tradeswomen you know! Submissions are 

due to Savannah Nusser, savannahn@nawic.org no later than May 15, 2024. Thank you!! 

https://nawic.org/wp-content/uploads/2024/03/2024-Tradeswoman-of-the-Year-Award-

Application-NAWIC.pdf 

Also, the National Tradeswomen Committee will be hosting a Zoom for Region and Chapter 

Tradeswomen Committee chairs and co-chairs on Tuesday, April 16 at 12:30p Hawaii / 3:30p Pa-

cific / 4:30p Mountain / 5:30p Central / 6:30p Eastern. Please register to attend via this link: 

https://us02web.zoom.us/meeting/register/tZcpcOyvpzkrGN1UvbvNkDOTlBjp_6zcS4hr  

Tradeswomen Committee Webinar Schedule 2023 – 2024 

All Zoom meetings will be on the FIRST THURSDAY of the month. 

at 2:30pm Pacific, 3:30pm Mountain, 4:30pm Central, 5:30pm Eastern 

**July 11, 2024—(First Thurs. is Independence Day) – Working in the 

Trades & Stress Management while being a Caregiver (Ally Jencson, may-

be others) 

August 1, 2024 – Leadership & Mentoring Keys to Success 

September 5, 2024 – Safety & Sanitation / OSHA Updates with Marjorie 

Del Toro, ehs, Inc. and Kathi Dobson, Alberici Constructors 

Chair, Erica Braxton, erica.braxton@gmail.com 908-875-6000 cell 

Co-Chair, DeIla Ray, DeIla.rayyy@gmail.com 701-269-2019 cell 

Co-Chair, Allison “Ally” Jencson ally@girderskirts.com 719-659-6618 cell 

 



LORMAN WEBINARS  

Check them all out HERE! 

 

NEF RESOURCES 

Check out the awesome website with 

all the education updates and  

recourses HERE! 

 

NAWIC MENTOR PROGRAM  

Chapter Mentor Program Guidelines 

and Resource 

 

Podcasts 

 

https://www.lorman.com/training/nawic/
https://www.nawic.org/nef
https://www.nawic.org/images/nawic/committees/mentoring/Mentoring%20Program%20Guidelines%20for%20Chapters.pdf
https://www.nawic.org/images/nawic/committees/mentoring/Mentoring_Workbook.pdf
https://www.nawic.org/podcasts


READ ALL ABOU IT… 

Click to preview 

             NAWIC Today publication 
 

               

Looking for a change or a new career in construction? 

 

Visit NAWIC’s awesome job site search for jobs all over 

the U.S! 

 

https://nawic-jobs.careerwebsite.com/  

 

https://online.flippingbook.com/view/35485221/
https://nawic-jobs.careerwebsite.com/


 



 

https://nawic.org/annual-conference/


 



 



 



 



 



 



 



 



 



 

 

 

We are offering you an opportunity to advertise in our 

monthly NAWIC Newsletter "The Centerline" 
 

The Colorado Springs newsletter is distributed to our members, posted on our website, sent to our  

Regional Director and is available on the PSW Region website. 

 

 

 

 

Business Card Size $35.00 

1/2 Page $75.00 

Full Page $100.00 

 


